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OUR SCHOOL AT A GLANCE 
Fountain College was founded as a Primary School with 33 students in 2006. Over the 
years, the School has grown and expanded to a K-12 school. In 2018, as a milestone, the 
school structure was reorganised as Early Years (K-2), Primary School (Years 3-5), Middle 
School (Years 6-9) and Senior Secondary School (Years 10-12). 

Today, Fountain College is a truly independent and multicultural K-12 school with students 
who represent nearly 30 ethnic and cultural backgrounds. It is one of the fastest growing 
schools in the City of Canning and offers quality education with a unique school 
environment at two campuses. The Early Years Campus, situated in Lynwood, provides 
school services to Kindy and Pre-Primary aged children. The main campus, for Years 1 to 
Year 12 students, is in Ferndale. 

The School’s enrolment in 2020 comprised of 382 students, of which 27 were international 
students. Early Years students comprise 27% of the student population, 20% of the 
student population is Primary students, 36% of the student population is Middle School 
students, and the remaining 17% of students are Senior Secondary students. The majority 
of our students come predominantly from the suburbs of Cannington, Kewdale and 
Gosnells, with some coming from as far as Morley. 

The happy and safe environment that Fountain College offers, where every student is 
welcomed and cared for warmly, is one of the distinctive sides of the school. Another 
distinctive side of Fountain College is that the school always strives to invest in the latest 
educational technologies such as online resources, online programs, etc. so that students 
learning is enhanced through these technologies.  

Being one of the pioneers in STEM education in WA, Fountain College prides itself in being 
the organiser of STEM Fest, which recently expanded to STEAM Fests with the addition of 
the Art component. 

Fountain College offers exclusive student welfare services through the Pastoral Care (PC) 
Department which aims to teach students moral values as well as soft skills. Throughout 
the year the PC Department organises various indoor-outdoor activities such as guest 
speakers, excursions and camps.     

The Senior Secondary School provides senior students with accelerated programs that 
support students academically through extra classes offered by the staff members. These 
extra classes take place regularly weekends and during term breaks. 

Fountain College provides parents with an affordable schooling option, and a door to door 
bus service for the families who look for an alternative transport means at a reasonable 
fee. 

The languages other than English (LOTE) subjects that are offered in the school, Turkish 
and Arabic, are now extended to the WACE subjects.     
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PRINCIPAL’S MESSAGE 

Fountain College is a unique school due to the services and the environment it 
offers. It is a pleasure working with distinguished and committed staff members in 
such a harmonious atmosphere.  

 

With the advantages of said blessings, we are constantly in search of better ways 
to educate and prepare our students for life in the 21st century. We believe that 
only individuals with soft skills (such as creativity, collaboration, communication 
and critical thinking) will be able to reach their full potential with the demands of 
the modern world.  

 

This is obviously a challenging goal compared to aiming to teach our students the 
usual literacy and numeracy skills. However, as a school, we have decided to take 
this challenge on board and made one of our school goals linked to teaching our 
students these essential 21st century skills. 

 

I am privileged to work with dedicated and harmonious staff who nurture and help 
students discover their potential and do their best. I am also grateful that our 
parents have built a strong sense of community alongside us. The relationships 
with our families have always been warm and supportive, which is an integral part 
of our distinctive school culture. 

 

We work hard to ensure that all students in our school have an enjoyable and 
productive time at Fountain College. We believe that the skills that they develop 
and moral values that they gain during their education at our school will be a key 
factor for our students to have a successful and peaceful life in their future.   

 

Mr Murat Sevil  

Principal 
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  VALUE ADDED 

Clubs open day: 

For the first time, Fountain College 
invited its parents to the Clubs Open 
Day program. Parents had the 
opportunity to observe the many 
clubs on display, all while enjoying the 
free sausage sizzle at the event. 

 

Pastoral Care:  

In 2020, Fountain College continued 
to provide high quality Pastoral Care 
activities and services to its Year 5 – 
12 students. These included after 
school activities, holiday programs, 
holiday camps, extra studying 
sessions and family visits. 
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Welcome BBQ:  

To establish good communication 
and friendship within our school 
community, Fountain College held a 
welcome BBQ and information 
session for all families. The 
information session spoke about the 
structure of the school, the school 
goals, and the new approaches to 
education that we are trying. There 
were also details about the 
expectations the school has of 
teachers, students and parents to 
create a positive learning 
environment for all who study at 
Fountain College. This session was 
followed by a BBQ for all staff, 
students and families. 
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VALUE ADDED 

Duke of Edinburgh Youth Award:  

2020 marked another successful year for 
the Duke of Edinburgh Youth Award at 
Fountain College. The Duke of Edinburgh 
students attended the Youth Mental 
Health Forum, hiked on the Bibbulmun 
Track and attended a camp full of 
activities that pushed them outside their 
comfort zone to develop them into more 
resilient and independent adults. 

New facilities:  

3 new portables were installed at 
the beginning of 2020 to 
accommodate student growth. The 
new facilities have made it possible 
for Fountain College to provide 
education to more members of the 
community. 

 

Counselling services:  

Fountain College appointed a 
counsellor for the first time in 2020. 
The counsellor has supported teachers 
and staff in helping students reach 
their maximum potential. He has also 
had a hand in supporting students 
experiencing anxiety or stress related 
issues.  
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Streamed classes in Middle School:  

Fountain College was able to increase 
its class size for its Year 7s and 8s to 
two streams. Being able to provide 
two classes for the Year 7 and 8 
cohorts has allowed for extra learning 
opportunities, as well as extra 
support. 

SUPPORT 

Blended learning:  

After the remote learning phase all 
schools in WA experienced at the 
beginning of 2020, Fountain College 
pushed to incorporate the advantages of 
online learning into its daily content 
delivery practices. Teachers have 
continued to provide short videos of 
content to students via Google 
Classroom and Class Dojo, providing 
extra learning opportunities for students 
to consolidate the content taught in 
class. 

 

Continued support for WACE 
students:  

Fountain College has continued to 
support students in Year 11 and 12 
by providing extra WACE classes 
during the weekend. Students have 
had the opportunity to access 
support from their own teachers free 
of charge. Students also had access 
to free holiday support classes from 
their teachers. 

 

General pathway stream:  

Fountain College opened up its General 
Pathway for its Year 11 students for the 
first time in 2020. Students who are not 
sure about the ATAR Pathway, or who want 
a more accessible pathway have had access 
to 5 subjects in the General Pathway: 
English, Maths Essentials, Visual Arts, 
Applied Information Technology and 
Business Management and Enterprise.  

 

Community engagement:  

Fountain College has continued to 
provide engagement opportunities 
for the wider community through 
several programs including the 
Welcome BBQ, Drama night, 
STEAMfest, information sessions held 
throughout the year, Fathers’ 
Breakfasts and the Athletics Carnival. 

 



  10 

 

Fountain College Annual Report 2020 |  

 

  

 Numeracy Reading Writing 
Year 9 51.85% 59.26% 62.96% 

LITERACY AND NUMERACY 
BENCHMARKS 

Due to COVID19, the Year 3, 5 and 7 cohorts had no NAPLAN testing 
conducted. 

The Year 9 students sat the Online Literacy and Numeracy 
Assessment. Their benchmarks are provided as follows: 

Please note that the results above must be viewed from an OLNA 
point of view. OLNA success rates differ vastly to NAPLAN. 
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Kindergarten 76.15% 

Pre-Primary 83.95% 

1 77.12% 

2 82.19% 

3 85.48% 

4 79.81% 

5 79.92% 

6 85.58% 

7 86.87% 

8 83.07% 

9 79.72% 

10 86.35% 

11 82.90% 

12 86.05% 

Overall 83.09% 

STUDENT ATTENDANCE 

Management of Non-Attendance:  

Teachers are involved in the monitoring of 
students through roll call which has enabled 
early intervention in case of absences. Parents 
are requested to provide a note to the 
teacher immediately after the child returns to 
school. Parents are informed of any 
outstanding notes. Parents are encouraged to 
arrange medical and other necessary 
appointments outside school hours. Regular 
school attendance is a significant contributor 
to quality learning outcomes and success at 
school We have electronic attendance system 
based on integrated software called Cool SIS 
to improve the accuracy and monitoring of 
student attendance. Student non-attendance 
is monitored by class teachers. The roll call 
result is immediately sent to the 
Administration Office via CoolSIS software. 
The school then sends text messages to 
parents in order to seek information on the 
whereabouts of their children. Prolonged 
periods of absence occur from time-to time 
where students travel overseas. Common 
reasons for non-attendance include extended 
overseas family holidays and illness. 
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  SURVEY ANALYSIS  

Aspects of Fountain College that made parents happy: 

- Teachers at this school are enthusiastic about their teaching 
- Teachers provide excellent help and support for students 

when it is needed 
- Parents are kept informed of the academic performance of 

their child relative to the performance of others 
- Students from different backgrounds and cultures are 

treated equally at this school 
- Teachers in this school know and care about my child/ren 
- This school is a safe place in which to learn 

 

Aspects of Fountain College that made staff happy: 

- Students have access to high quality materials and 
resources that help them learn 

- There is a broad range of co-curricular offerings at this 
school 

- I have access to the technology I need to do my job 
properly 

- The school is a safe place for students to learn 
- Students at this school are happy 
- The school clearly communicates its expectations for 

student behaviour 
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FTE, 27.4

FTE %, 61%

Headcount, 
31.00

WORKFORCE COMPOSITION

 

 

 

 

 

 

  

  FTE  %   Headcount  

Teaching Staff 27.4 61% 31.00 

Non-teaching Staff 17.44 39% 28.00 

Total 44.84 100% 59.00 

WORKFORCE COMPOSITION 

Bachelor

DipEd

Master

PhD

TEACHER QUALIFICATIONS

Workforce Composition 

There are no Indigenous staff at this school. 
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FINANCIAL REPORT 
School Income Broken by Funding Resource 

Government Grants
78%

School income
10%

Donations
1%

Other Incomes
11%

INCOME 2020

Salary & Wages
68%

Administrative 
Expenses 

9%

Operating 
Expenses

13%

Tuition Resources
8%

Staff Development
2%

EXPENSE 2020
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