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1) Rationale 
 

Governing body members, staff members and volunteers are required to have their best conduct so 
that it promotes the school ethos, presents the school in the best possible way to the public and 
prevents any harm to students, staff, community and the reputation of the school itself.   
 
 

2) Aim 
 

This policy aims to: 
 

• create a child safe school 

• create an environment where students’ wellbeing and happiness are prioritised  and 

supported 

• create an environment where parents and visitors are welcomed 

• create a workplace where staff respect each other and work in harmony 

• prioritise students’ interests   

• promote the school ethos and values 

• build, improve and protect the school’s reputation 

 

3) Scope 

This policy applies to all staff, governing body members, volunteers and practicum students. This 
policy applies to all school activities that involve, result in or relate to contact with children. 
 
This policy is consistent with the National Child Safe Organisation Principles and the Example Code of 
Conduct published by the Australian Human Rights Commission, and this policy should be read in 
conjunction with the Duty of Care Policy and the Child Protection Policy. 
 
A “Member of Fountain College” in this policy is defined as all staff, governing body members, 
volunteers and practicum students. 
 
 

4) Our Vision 

Fountain College strives to educate students in a manner which inspires them to become lifelong 
learners. We are committed to raising individuals who are tolerant and respectful towards others 
enabling them to grow into citizens who contribute to the common good of society. 
 
 

5) Our Values 
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Integrity, Care, Tolerance, Peace, Respect, Social Harmony, Resilience, Self-Discipline, Self-Esteem, 
Teamwork, Serving Fellow Humans, Excellence, Creativity, Critical Thinking. 
 
 
 

6) Implementation of Code of Conduct (Child Safe School) 
 
Members of the Fountain College are expected to behave in ways that promote the safety, welfare 
and wellbeing of children at all times.  
 
This requires reporting of objectively observable behaviour which breaches or is suspected of 
breaching the Code of Conduct, other than those subject to mandatory reporting obligations, to the 
Principal, a member of the management team, or the chair of the governing body.  
 
It is the Principal’s or the Chair’s responsibility that the person who makes the report, which is made 
in good faith, is protected from any victimisation or other adverse consequences.  
 
Members of Fountain College must not engage in any conduct that may have child abuse, corporal 
punishment, degrading punishment or grooming in nature.  
 
Child abuse 
Four forms of child abuse are covered by WA law and are defined by the Department of Communities: 
 
(1) Physical abuse occurs when a child is severely and/or persistently hurt or injured by an adult or 
caregiver. 
 
(2) Sexual abuse occurs when a child is exposed to, or involved in, sexual activity that is inappropriate 
to the child’s age and developmental level, and includes sexual behaviour in circumstances where: 

(a) the child is the subject of bribery, coercion, a threat, exploitation or violence; 
(b) the child has less power than another person involved in the behaviour; or 
(c) there is a significant disparity in the developmental function or maturity of the child and another 
person involved in the behaviour. 

 
(3) Emotional abuse includes: 

(a) psychological abuse; and 
(b) being exposed to an act of family and domestic violence. 

 
(4) Neglect is when children do not receive adequate food or shelter, medical treatment, supervision, 
care or nurturance to such an extent that their development is damaged or they are injured.  Neglect 
may be acute, episodic or chronic. 
 
Corporal punishment 
Any punishment in which physical force is used and intended to cause some degree of pain or 
discomfort, however light; typically involving hitting the child with the hand or with an implement; 
can also include, for example, forcing the child to stay in an uncomfortable position. It does not include 
the use of reasonable physical restraint to protect the child or others from harm.  [UN Committee on 
the Rights of the Child, General Comment No. 8 (2006)]. 
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Degrading punishment 
Any punishment which is incompatible with respect for human dignity, including corporal punishment 
and non-physical punishment which belittles, humiliates, denigrates, scapegoats, threatens, scares or 
ridicules the child [UN Committee on the Rights of the Child, General Comment No. 8 (2006)]. 
 
Grooming: 
The use of a variety of manipulative and controlling techniques with a vulnerable subject in order to 
establish trust or normalise sexually harmful behaviour with the overall aim of facilitating exploitation 
and/or avoiding exposure.   
 
 
As a member of Fountain College, I will: 
 
• Act in accordance with the Fountain College’s child safety and wellbeing policies and procedures at 
all times. 
• Behave respectfully, courteously and ethically towards children and their families and towards 
other staff. 
• Listen and respond to the views and concerns of children, particularly if they communicate verbally 
or non-verbally) that they do not feel safe or well. 
• Promote the human rights, safety and wellbeing of all children in the school. 
• Demonstrate appropriate personal and professional boundaries. 
• Consider and respect the diverse backgrounds and needs of children. 
• Create an environment that promotes and enables children’s participation and is welcoming, 
culturally safe and inclusive for all children and their families. 
• Involve children in making decisions about activities, policies and processes that concern them 
wherever possible. 
• Contribute, where appropriate, to policies, discussions, learning and reviews about child safety and 
wellbeing. 
• Identify and mitigate risks to children’s safety and wellbeing as required by the school’s risk 
assessment and management policy or process. 
• Respond to any concerns or complaints of child harm or abuse promptly and in line with the 
Fountain College’s policy and procedure for receiving and responding to complaints. 
• Report all suspected or disclosed child harm or abuse as required by the school’s policy and 
procedure on internal and external reporting. 
• Comply with the school’s protocols on communicating with children. 
• Comply with the school’s policies and procedures on record keeping and information sharing. 
 
 
As a member of Fountain College, I will not: 
 
• Engage in any unlawful activity with or in relation to a child. 
• Engage in any activity that is likely to physically, sexually or emotionally harm a child. 
• Unlawfully discriminate against any child or their family members. 
• Be alone with a child unnecessarily. 
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• Arrange personal contact, including online contact, with children I am working with for a purpose 
unrelated to school activities. 
• Disclose personal or sensitive information about a child, including images of a child, unless the 
child and their parent or legal guardian consent or unless I am required to do so by the school’s 
policy and procedure on reporting. 
• Use inappropriate language in the presence of children, or show or provide children with access to 
inappropriate images or material. 
• Work with children while under the influence of alcohol or prohibited drugs. 
• Ignore or disregard any suspected or disclosed child harm or abuse. 
 
 
As a member of Fountain College, if I think this Code of Conduct has been breached by another 
person in the school, I will: 
 
• Act to prioritise the best interests of children. 
• Take actions promptly to ensure that children are safe. 
• Promptly report any concerns to the Principal, a member of the management team, or the chair of 
the governing body. 
• Follow the school’s policies and procedures for receiving and responding to complaints and 
concerns. 
• Comply with legislative requirements on reporting if relevant, and with school’s policy and 
procedure on internal and external reporting. 
 
 
 

7) Further to the Implementation of the Code of Conduct  
 
As a member of Fountain College, I will: 
 
•  Embrace the educational and social values implicit in the profile and mission statement of the 

school 
•  Work towards implementing and achieving the College goals and priorities 
•  Treat all members of the school community with courtesy and respect and in a professional 

manner 
•  Behave and dress in a manner consistent with the expected professional standards and that 

displays respect for community and cultural perspectives 
•  Present a positive role model to students through appropriate use of language, courtesy, dress, 

respect and care for all persons and property 
•  Observe all school policies, rules and procedures 
•  Avoid talking about, expressing of opinion, or responding to questions or discussions with  

students on topics or issues that may cause controversy on moral, religious or sexual matters and 
personal philosophy or school policies 

•  Be welcoming and helpful to parents 
•  Ensure parent contact in order to improve student learning, attitudes and behaviour 
•  Always interact and communicate with parents in a professional manner 
•  Take appropriate action when responding to parental concerns 
•  Establish a positive and professional relationship with other staff at the College 
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•  Share expertise, ideas and materials with other members of the school 
•  Work co-operatively and collaboratively with others to achieve the school goals and contribute to 

harmony of the school environment 
•  Be a representative of the College’s values and mission in my conduct 
•  Be a positive role model with my conduct in the community as well as in the school 
•  Avoid making any statement that may potentially damage the reputation of the school in the 

community or with stakeholders. 
 
 

 

8)  REVIEW 
 

The Fountain College management team will review the Child Protection Policy and related 
documents in collaboration with staff representatives. 
 
This policy was reviewed by the following members of the policy review committee: 
 
Mr Murat Sevil 
Mr Omer Faruk Demirbas 
Mr Muhammed Shameem Reza 
Ms Carina Rychlak 
Ms Kathryn Inglis 
Ms Amina Syed 
Mr Ziya Sahin 
   
 
Review Date:  June 2022 
 
Next Review Date: January 2023 
 


